
 

 

  

The report is based on the 2011 survey conducted by the Saskatchewan Economic Development Association 
(SEDA).  It presents information from 32 respondents in various areas including: organizational structure, 

salaries, funding sources, population served and employee benefits. 
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1. Survey & Survey Participants 
 

2011 marked the fifth consecutive year that the Saskatchewan Economic Development Association (SEDA) 
distributed an annual survey targeted to tracking key characteristics of organizations involved in the practice of 
community and economic development in Saskatchewan. Prior to 2007, research of this nature was conducted 
sporadically and on demand. 
 
Over the summer of 2011, SEDA conducted a Community & Economic Development Salary Survey using online 
survey technology.  SEDA disseminated the survey on June 15, 2011 to its membership as well as an affiliated 
stakeholder network of 1500(estimated) constituents. The evolution and expansion of community economic 
development over the past twenty years speaks to a need to retrieve data from a broad sample of 
municipalities, regional organizations and independent sectoral groups that are involved directly or indirectly in 
the delivery of community and/or economic development services.  

Data was collected via a 24 question web-based survey, which opened on June 15, 2011 and closed on August 
15, 2011 allowing for a two-month time frame to respond. During that time frame 32 respondents participated 
in the survey.  This is a decrease of 14% from 2010 participation; however, is an increase of 11% from 2009 
participation.  The decrease may reflect the timing of when the survey was issued.  In 2012, SEDA may 
reevaluate the time frame of the survey dissemination; possibly in the spring or fall months versus the summer. 
 

!ǎ ǇŀǊǘ ƻŦ {95!Ωǎ нлм1/2012 Strategies & Action Plan, one of its goals is to support and promote economic and 
community development as a profession. As such, it is anticipated that this report will serve as a best practice 
and resource tool for decision makers and leaders to assist growth in the community and economic 
development field. 

Overall the completion rate and participation rate is satisfactory for a web based survey.  SEDA intends 
continuing annual salary surveys for future comparisons.  {95!Ωǎ Ǝƻŀƭ ƛǎ ǘƻ ŀǘǘŀƛƴ ŀŎŎǳǊŀǘŜ ŀƴŘ ǳǇ-to-date data 
on community and economic development organizations, which will enhance and benefit the profession in 
Saskatchewan. 

The report that follows discusses the research and provides detail about the methodology and the findings.  
Refer to Appendix A for verbatim responses to the open end questions of the survey.  
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Description of Organization 

The below chart (Figure 1a) indicates the organizations canvassed in this survey. 
 

Figure 1a 

 

As indicated in the chart, the majority or 65.6% of respondents are either employed by a Municipal Office or an 

Economic Development Corporation, followed by 28.2% employed by a Regional Agency or Community Futures 

Development Corporation. All these groups were also canvassed in 2010. It is important to note, that there were 

no respondents in 2011 employed by a Métis Organization, First Nation, Rural Development Corporation or 

Rural Municipal Office, Tourism Group or Local Committee, Board or Authority.  Therefore, this report does not 

include any statistics from these organizations.   

 
In terms of area, 50% of respondents indicated that they serve a predominately rural area, or focus on a small 
town(s), which is comparative to 2010 survey results.  However in 2011, there was a decrease of 9.7% indicating 
they serve a region and an increase of 11% in the urban or larger city focus from the 2010 survey results.   

 
Figure 1b 
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Which of the following best  
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21.9% 
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How would you describe the area that is mainly served by 
your organization's community development or economic 

development initiatives and programs? 

It is predominantly urban
or focused on a larger city

It is predominantly rural
or focused on a small
town(s)

Our organization serves a
region that contains both
urban and rural areas
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2011 responses provided representation from a variety of population ranges served by community and 
economic development organizations.  Figure 1c indicates the largest group of respondents (31.3%) serve a 
population less than 3,000; this reflects the findings of Figure 1b, indicating that 50% of the respondents serve a 
in a rural area or small town. 

Figure 1c 
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2. The Organization 

Priorities & Primary Activities 

Emphasis on priority issues shifted in 2011 with greater attention being directed to affordable housing, 
addressing poverty and quality of life.  This may be attributed to the rapid growth Saskatchewan has 
ŜȄǇŜǊƛŜƴŎŜŘ ƛƴ ǘƘŜ ƭŀǎǘ ŎƻǳǇƭŜ ƻŦ ȅŜŀǊǎΦ  5ŜǎǇƛǘŜ ǘƘŜ ƛƳǇǊƻǾŜƳŜƴǘǎ ƛƴ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ ŜŎƻƴƻƳȅΣ ǘƘŜǊŜ has 
been significant increase in the demand of affordable housing.  These issues reflect the state of the 
economy; as the cost of living rises, so does the gap between the rich and poor.   
 

Figure 2a 

 

 

Other priorities identified were: 

¶ Available housing rather than affordable 

¶ Housing in general (affordable is a debatable term).  We require rental housing. 
 

The aforementioned priorities should ideally be aligned with the responses in the next section which 
highlights the principal activities of the organization. 2011 respondents appear to be allocating more 
organizational resources to services such as land use planning and management, tourism and convention 
services, and public relation services compared to 2010. This focus is reflective with several of the key 
priorities stipulated in Figure 2a such as expanding infrastructure, affordable housing and retention of 
existing businesses. 
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